Khushi Kumari
Contact: 91-9835578982 
Email ID: khus2089914@gmail.com 
LinkedIn: http://bit.ly /4hOeEX0
Address: Q. no- 65/2/2 Chhota Govindpur Jamshedpur, Jharkhand,831015
CAREER OBJECTIVE
Dedicated BBA HRM graduate with proven experience in end-to-end recruitment and HR operations, seeking to join a growth-focused organization. Aspire to leverage my expertise in talent acquisition, compliance, and employee relations to build high-performing teams and become a strategic HR leader driving organizational success.
PROFESSIONAL EXPERIENCEApril 2– October 4, 2025

Shubham K. Mart Pvt. Ltd.                                                                                        
HR Associate (Talent & Acquisition) Intern
· Executed end-to-end recruitment processes for retail and support roles, including candidate sourcing, screening, interview coordination, and offer rollout.
· Managed employee onboarding, documentation, and compliance including PF & ESIC registration, ensuring accurate HR records in Excel.
· Represented Shubham K Mart at Udaan’25 and Job Carnival 2025 placement drives across Chhattisgarh. Screened 500+ students from 50+ colleges, conducted assessments, and collaborated with placement cells to shortlist candidates, enhancing employer branding and building a strong fresher talent pipeline for retail operations.

EDUCATION
· B.B.A- (Human Resource Management) 2023-2026 | Pursuing 

K.K. MODI UNIVERSITY
· Senior Secondary School Percentage: 69.9% 2022-2023 

VIDYA BHARATI CHINMAYA VIDYALAYA
Jindal Cocoa Live Project
Sales Initiative
March 8- April 4,2025


· Drove Sales promoted Hazelnut Chocolate Spread successfully, which helped to meet sales goals.
· Improved Communication: Developed the ability to handle objections and communicate persuasively.
· Customer Engagement: Created a good rapport with customers by educating them about the product's quality and unique selling point.









PROJECTSMay 2022-July 2023


1.Topic- Research study on Employee Retention in Chhattisgarh's Educational Sector private educational sector. · Analysed factors influencing employee retention, job satisfaction, and workforce demographics. 
· Designed and distributed online surveys to collect and evaluate employee feedback. 
· Identified key trends and insights through data analysis and interpretation. 
· Compiled findings into a comprehensive research paper highlighting major retention drivers and recommendations for improving employee engagement and retention.


2.Key Competencies in People Management & Organizational Behaviour 

· Mentorship & Development: Skilled in providing professional guidance, skill development, and motivational support to enhance mentee performance. 
· Organizational Behaviour: Knowledgeable in managing workplace perceptions to improve communication, resolve conflicts, and boost employee motivation. 
· Strategic Management: Proficient in goal setting, resource allocation, and informed decision-making. 
CERTIFICATION 
1. Diploma In Computer Application (DCA)
2. Completed Harvard Certification on Ethics at Work 
3. Completed Harvard Certification on Stress Management 

KEY COMPETENCIES
· Conflict Resolution
· Negotiation
· Time Management
· Active Listening

· Microsoft 360
· Tally-ERP-9
· Recruitment & Sourcing 
· Communication 


                             




Declaration

I hereby declare that all the information provided above is true and correct to the best of my knowledge. I am dedicated to leveraging my skills in mentorship, organizational behaviour, and strategic management to drive professional growth and team success. 


Khushi Kumari 

